
Season’s Greetings
The holiday season is fast approaching and another year 

has gone by. The staff and management of The MEARIE Group would like to 
thank our clients for their patronage and support during the past year and 

wish you and your family health, happiness and prosperity 
for 2005 and Season’s Greetings.
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EI now provides up to 6 weeks of 

compassionate care benefits, following 

a two week waiting period, for a total

leave of 8 weeks. There are requirements

that the employee must satisfy in order

to be eligible for these benefits.

Employees are not required to take 

the leave in consecutive weeks; they 

can break the 8-week period into 

shorter durations of not less than 

one week each. Family members 

may share the 6 weeks of benefits.

Employment Standards Changes

Effective January 4, 2004 the Canada

Labour Code was amended, introducing

Compassionate Care leave of absence

and requiring federally-regulated

employers to allow employees to take a 

job-protected leave of absence to care

for a gravely ill family member.

The following provinces and territories

have also passed similar legislation:
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Effective January 4, 2004 the

Employment Insurance Act (EI) 

was amended to introduce 

compassionate care benefits.  

These benefits are paid to a 

person who has to be absent 

from work in order to provide 

care or support to a gravely ill 

family member at risk of 

dying within 26 weeks.



... continued from cover

• Saskatchewan,

• Manitoba, 

• Ontario,

• Nova Scotia, 

• New Brunswick, 

• Prince Edward Island, 

• Nunavut,

• Yukon, 

• Quebec has had legislation in place 

since July 2003 that provides for 3 

months of job protected leave.

The Canada Labour Code and the

employment standards legislation in

Quebec and Nova Scotia require that

the employer allow all coverage to 

continue at the employee’s option.

Ontario’s Employment Standards Act

requires that the employer allow Life,

AD&D, Health and Dental coverage to

continue at the employee’s option.  

. . . requiring 

federally-regulated 

employers to allow 

employees to take a 

job-protected leave 

of absence to care 

for a gravely ill 

family member.

Employment standards legislation in

Saskatchewan, Manitoba, New Brunswick,

Prince Edward Island, Nunavut and the

Yukon do not require the employer to

offer continuation of coverage.

How does this new leave of
absence impact benefit plans?

Current Continuation of coverage 

during leave provisions

For MEARIE Group Program members,

the terms of Great-West Life contracts

generally allow coverage to continue

during a leave of absence for a limited

period of time, subject to prior approval

from the insurer.  Some restrictions

and/or exclusions may apply so it is 

important to handle each request on a

per case basis.

1. In jurisdictions where the law DOES 

require you to offer continuation of 

coverage for the duration of the 

leave, Great-West Life will help you 

to meet this obligation by extending 

coverage, if necessary, beyond the 

limits stated in your contract. This 

means that for employees in 

Ontario, disability coverage will 

terminate according to your 

contract’s termination provision, 

while other coverages can continue.

2. In jurisdictions where the law does 

NOT require you to allow an 

employee to take this type of leave 

or does not require you to offer 

coverage for the duration of the 

leave, your contract’s provisions will 

apply, unless you decide to amend 

it. Please contact your group 

insurance representative to discuss 

possible plan amendments.

Coverage that terminates because an

employee has taken a compassionate

care leave should be reinstated on the

date the employee returns to work.

Eligibility for disability benefits 
during leave

The group policy states that disability

benefits are suspended during a leave

of absence.

If a person’s coverage has remained in

force during a leave, an employee who

becomes disabled during the leave may

be eligible for disability benefits if still

disabled after the leave. Benefits will

begin on the later of the end of the

waiting period or the scheduled end 

of the leave.

For plans that are eligible under 

the EI Premium Reduction, EI has 

confirmed that the new EI benefit law

does not require the group plan to also

pay disability benefits during these

types of leaves.

Eligibility of other benefits

If coverage is continued, non-disability

benefits are payable according to the

terms of the group contract for expenses

or losses incurred during the leave. If

coverage is not in-force during the

leave, benefits will not be paid for

these expenses or losses.

Additional Information:

For further information 

on these changes please 

contact your MEARIE 

Group Plan Administrator.
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